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Social Performance

By Company

By Gender

Employees covered under 
Collective Bargaining Agreement

Employees who returned 
to work after parental leave

Employees who availed 
parental leaves

Employees due to return 
to work after parental leave

Employees who remains employed by the company 
12 months after their return from parental leave
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46

11.4%
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39

8.1%

TOTAL HEADCOUNT

TOTAL HEADCOUNT

BENEFITS

HIRING RATE

By Gender

By Age Group

By Age Group By Level                   
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Tagaytay Highlands

Male

Male

Below 30 years old

Below 30 years old

Junior Management

Pacific Online 
Systems Corporation

Belle Corporation

Female

Female

Between 30-50 years old

Between 30-50
years old

Middle Management

Premium Leisure Corp.

Above 50 years old

Above 50 years old

Rank-and-File

Senior Management

2022

2022

2022

2022

2022

2022 2022
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Total Training Hours
Average Training Hours 
Per Employee

Total Amount Spent 
on Training

Average Amount 
Spent on Training 
Hours Per Employee

TRAINING HOURS

EMPLOYEE APPRAISALS

EMPLOYEE PROMOTIONS

2023 2023 2023 2023

2022 2022 2022 2022

9.19 1,336.193.90 3,299.23721

1157 2.41 111,995 232.8

Average Training Hours 
Per Gender

2023

2022

9.93

3.05

8.67

2.05

Male Female

Average Training Hours 
Per Level                

2023 Junior Management

Middle Management

Rank-and-File

Senior Management
2022

5.17

11.764.28

22.19 37.35

2.73

2.06

0.75

100%

9

4

100%

23

5

2023

2023

Male

2022

2022

Female

APPRAISAL RATE

TOTAL EMPLOYEE 
PROMOTION

By Level                   

2023
Rank-and-file

Junior Management

Middle Management

Senior Management2022

40%

35%

35% 22%

35% 25%

By Gender

By Gender

2023

2023

Male

Male

Female

Female

2022

2022

60%

44%

61%

30%

40%

56%

39%
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4%

4%

EMPLOYEE SEPARATIONS

136 72
2023 2022

TOTAL EMPLOYEE SEPARATION

By Separation Type

By Gender

By Age Group 

2023

2023

2023
Voluntary

Male

Involuntary

Female

2022

2022

2022

25%

74%

76%

74%

57%

75%

26%

9%

26%

43%

11%

Below 30 years old

Between 30-50
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15%
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